
 

 

 

 

 

The aim of the project was to get more people to understand mental health and to remove any 

ignorant thoughts they may have by presenting them with facts. The team worked on trying to 

remove any stigmas. People with mental health problems have been called "crazy”, “insane" or 

"lunatics" this is unfair and not true, they are not any of these things. We worked to get people to 

reframe form using such derogatory words and phrases.  

We mainly worked on just giving out knowledge to members of our school and members of the 

public. Mental health issues are not just inherited they can be created by environmental factors such 

as stress from exams. We try show that anyone can be affected and how people can find help and 

where they can find help. There are many negative opinions about seeking counselling we worked 

hard to tell people that counselling is actually important and that if they fail to seek help quickly 

things could get worse.  

We did a study, which showed that men are more than twice as likely to be dishonest to others 

when it comes to their emotions. Twenty-two admit they always lie about how they feel, compared 

to 10% of women some would say these numbers are not that bad but we disagree we believe the 

number of men and women lying about their emotions should be a lot less. 

 

Team names and responsibilities: 

 Ms E Barnes – teacher:  

 Ms Barnes is the teacher and her role was to ensure everyone understands the rules 

and regulations. 

 Mr A Geedi – President: 

 Abukar is in charge of keeping order and ensuring people communicate their ideas 

fairly and to make sure everyone listens to one another one of my jobs was to 

provide support and advice to anyone who was struggling with their tasks. I was also 

in charge of the team’s interaction with any external parties, which helped us with 

our research. 

 Mr A Vargas – Project management and organisational adviser/vice president: 

 Antonio leads all meetings and decides who speaks and when during group 

meetings. Antonio controls all the managers to see that they are not given too many 

responsibilities. Antonio main role is to make sure every objective set is specific, 

measureable, attainable, and realistic and time based. Antonio brings up any 

concerns to the group or directly to me to reduce any problems. Antonio also sees 



 

 

to it that all rules are followed such as school rules or just or any laws to do with the 

project. Antonio understands the project is about a very sensitive topic so he makes 

sure the rest of the team understands. 

 

 Mr R Costa – Project manager: 

 Rafael is the project manager it was his job to come up with ideas and to encourage 

other team members to come up with ideas. Rafael makes sure everyone knows his 

or her responsibilities. Rafael is also responsible for making sure that the team stays 

on track and we understand the tasks we must do. 

 

 Mr W Ncho – HR and PR manager: 

 Wilfred organises the team and was in charge of allocating the roles. Wilfred 

organises the meetings and is in charge of helping people, with organising their 

time. Wilfred also makes sure everyone has an equal say in meetings and that 

everyone gets to speak. Wilfred makes the rules that the president and the project 

manager enforces. 

 Mr A Koroma – Organisational manager: 

 Amir books all appointments and meeting with the team and other companies. Amir 

works closely with everyone as Amir is extremely important to everyone. Everyone 

relies on Amir because he has arguably one of the most important roles because 

without him communication brakes down. Amir woks with me to organise meetings 

so that I can work better without any confusion. Amir also works with Shakil and 

Rafael to decide the best time to release anything on social media and how to 

realise it. Amir controls all resources, how it is used and when it is used. Amir usually 

sets the pace. Amir is in charge of organising assemblies with the senior leadership 

team and communication with the principle and head of year Wilfred organises the 

meeting room. 

 Miss R lkulemelo – event manager: 

 Remi is in responsible for any fundraising that take place or any events that take 

place online such as votes on Facebook or Instagram. Remi also supports us in the 

launching of any event. Remi and Amir work together closely to make sure things go 

smoothly and to make sure every detail goes right. 

 Mr P Sowunmi and Mr D Adeniran – Resource and finance expert/manager: 

 Paul has the greatest mind when it comes to efficiency and productivity. Paul works 

closely with every department to ensure the smoothness of every detail. Paul works 

closely with me (the president) and Remi (event manager) to make sure everything 

goes perfectly. 

 Mr S Ali – Media and social media expert: 

 Shakil makes is in charge of all social media platforms and is also in charge of making 

media digital or analogue. Shakil uses his expertise in technology and media to 

promote and help carry out the project. Shakil gives advice to the rest of the team 

and leads any related projects. Shakil controls the distribution the editing and the 

directing of any videos or pictures we release. Shakil sends all emails to any external 

parties. Shakil aids the other members of the team with any technical programs. 

Shakil is also in charge of the website. 



 

 

 MR J Ogbaretin -Media and technology adviser: 

 Joseph controls all discussion about technology and media. Joseph supports Shakil 

with any errors. Joseph made the website. Joseph constantly worked with Paul 

(recourse and finance expert/manager) to see what resources he could use. Joseph 

also works with me at every meeting to make sure all the resources and ideas are 

realistic. 

 Mr J Micah – Research manager: 

 Jewell does all the research. Prior to the project most of the team had little to no 

knowledge about the problem were about to solve. Jewel responsibility was to hold 

weekly sessions to teach us all the knowledge we have gained. Jewell gave us 

knowledge on the facts and statistics about mental health. Jewel also researched all 

the rules and regulations/legislations and gave them to Antonio to implement. 

We have learnt many facts about mental health such as: 

 About half of mental disorders begin before the age of 14.  

 Over 800 000 people die due to suicide every year and suicide is the second leading cause of 

death in 15-29-year-olds. 

 There are many mental health clinics all over the UK .We only thought there was just a few 

and we thought that was the reason people did not seek help. 

 Mental disorders increase the risk of getting ill from other diseases such as HIV, 

cardiovascular disease, diabetes, and vice-versa.  

 Early identification and effective management are key to ensuring that people receive the 

care they need. 

 The whole team learnt how to make and use a Gant chart. We learnt this so we can use this 

to schedule our time better 

 Mental Health issues can happen to anyone. 

 The most interesting fact was that early identification and effective management are key to 

ensuring that people receive the care they need, this is why my team felt it was important to 

spread knowledge about it as much as possible. 

 

 Excellent communication and listening skills. 

 Confidence and trust. 

 Be good at teamwork and be able to work on my own initiative. 

 To be compassionate, sensitive and emotionally strong. I have also learnt to be assertive 

with good motivation skills. 

 Working with people external from the project. 

 Doing a short film 



 

 

 I have created a GoFundMe account, which raises more awareness of how much of serious 

topic mental health, is and how it can easily affect people 

It turns out that I have many skills that I never knew I had at first glance. The first being leadership, 

this was illustrated when I was able to motivate my team members with my speeches which 

influences an increase in morale. In addition, I learnt how to approach a sensitive topic 

appropriately. I did this by setting boundaries in the team, similar to a professional environment.  

The outcome of this project is that more people are becoming aware of mental health. They now 

know what the symptoms of different types of mental health are and how to take action. The 

GoFundMe page allows people to improve facilities that are tailored towards solving mental health.  

GAGSL – raising awareness for mental health. We are GSL. 

Go fund me: www.gofundme.com/gagsl 

Email: globeacademygsl@gmail.com 

 

http://www.gofundme.com/gagsl

